
Evolve Payroll & Human Resource Management System 

Best For All Organizations 

Evolve Payroll & Human Resource Management System is your all-in-one solution for managing 
HR and payroll processes with precision and ease. Designed to cater to organizations of all sizes, 
our system simplifies complex tasks, ensuring that your HR operations run smoothly and 
efficiently. 

Key Features: 

1. Automated Payroll Processing: 
o Eliminate manual calculations and reduce errors with our automated payroll 

system. 
o Ensure timely and accurate salary processing, enhancing employee satisfaction. 
o Handle complex payroll scenarios, including bonuses, deductions, and overtime. 

2. Employee Self-Service Portal: 
o Empower employees with access to their payroll information, leave balances, and 

personal details. 
o Reduce HR workload by allowing employees to update their information and 

submit leave requests online. 
o Enhance transparency and employee engagement with real-time access to HR 

data. 
3. Attendance and Leave Management: 

o Track employee attendance and manage leave requests seamlessly. 
o Ensure optimal workforce management with real-time attendance data. 
o Integrate with biometric systems for accurate attendance tracking. 

4. Compliance Management: 
o Stay updated with the latest tax and labor regulations. 
o Minimize risks and ensure legal compliance with built-in compliance tools. 
o Generate compliance reports for audits and regulatory requirements. 

5. Customizable Reports and Analytics: 
o Generate detailed reports and analytics to gain insights into your HR operations. 
o Make informed decisions with real-time data and customizable dashboards. 
o Monitor key HR metrics, such as employee turnover, attendance rates, and 

payroll costs. 
6. Integration with Other Systems: 

o Seamlessly integrate with other business systems for a unified approach to HR 
management. 

o Enhance data accuracy and reduce duplication of efforts. 
o Connect with accounting, ERP, and other enterprise systems for streamlined 

operations. 
7. Employee Performance Management: 



o Track and evaluate employee performance with customizable performance 
appraisal tools. 

o Set goals, provide feedback, and monitor progress to drive employee 
development. 

o Align individual performance with organizational objectives. 
8. Recruitment and Onboarding: 

o Streamline the recruitment process with applicant tracking and interview 
scheduling. 

o Simplify onboarding with automated workflows and document management. 
o Ensure a smooth transition for new hires with comprehensive onboarding 

support. 

Pricing: KES 100 per member monthly 

 
 


